RRC STAFF OPINION

Please Note: This communication is either 1) only the recommendation of an RRC staff attorney as to action that the attorney believes the Commission should take on the cited rule at its next meeting, or 2) an opinion of that attorney as to some matter concerning that rule. The agency and members of the public are invited to submit their own comments and recommendations (according to RRC rules) to the Commission.
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RECOMMENDED ACTION:



Return the rule to the agency for failure to comply with the Administrative Procedure Act


Approve, but note staff’s comment

X
Object, based on:



Lack of statutory authority

X
Unclear or ambiguous




Unnecessary



Extend the period of review

COMMENT:

It is unclear in (a)(1)(C) what the standards are for determining whether a rehired employee shall be required to undergo a probationary period. The rule allows the decision whether to require a probationary period to be discretionary on the part of the employer. There are no standards indicated to determine whether an employee shall be required to be on probation or immediately placed on permanent status.
Joseph J. DeLuca, Jr.

Commission Counsel

